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Old Text Yew Text 
as approved by the Finance Comittee 


Article l. 


The Beployees! Cadre of the Secretariat gen- The Employees! Cadre of the Secretariat 
eral of the League of Arab States shall consist |General of the League of Areb States shall 


of the following positions with the grades indi-! |conaist of the following positions with the 


eated: grades indicated: 
Cadre of Loyees i. The Secretary General: rank: dmbassa- 
The Cadre Bgyp. pound sider; with a personal {i.e. base] snlary to be 


| 
& The Secretary General determined by the League Council. 
' "2. fhe Secretary General: - 
2. Assistant Secretaries: rank: Ministers 
renkt Ambassador; ea 
| (Plenipotentiary; with a personal asnlary to be 


fixed salerys 2,500 i 
| |determined by the League Council. 
o. Key Officials | | 3. The Technical Cadre, consisting of: 

i. Assiatant Secretaries: | Grade Baz ry Max.sal. | incresents 
(renkt Ministers Plenipo- | | A. 65 oe 5 every 2 years 

tentiary); | | B. ko 7 & » oo @ 
salary: 1,800 | c. 25 a oe 

| ! D. 15 2% 28 #8 « 

2. Director of the office of the co 
Secretary General and the : 4. The Administrative Cadre, consisting of: 
General Administration: | Gents ea al. ae 
(rank: Director General); | | 
fixed salary: 1,200 ! : 4. Lo 75 every 2 years 

Bs 30 50 : 

3. Officials with grade of a 

iG. 12 ko ze ee 
Charge d' Affaires: ' 
fselerys7 960 -1,1h0 | 5S. The Clerical Cadre: 

h. Officials with grade of Seats a Ea oy a 
Firat Secretary: | XxX 1.50 ev. 2 years 
Liaarys7 780-960 7 

1. Employees with grade of | | Additional hired help, not assigned to 
Second Secretary: \! the organisation, shall be ettached to the 
{ealarys7 S00 ~ 780 ‘Cadre of Employees. ‘Their number and salaries 


shall be determined in the annual budget. 
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2. Employees with a grade of They shall be granted a nine pound annual 
Third Secretary: | increment once every two years. 
faelarys7 480 - 600 i 


3+ Employees with a grade of if 
Firet /Slass/ attache: 
_ Gealerys7 | 360 = 4Bo 
k. Eoployees with a grade of 
Second Class/ Attache: 
{eelery:7 240 = 360 


5S» "Students" with a fixed 
aelary of: 180 

a. Secretaries 
1. Secretaries; 
{selarys7 by ~ 300 : 
ms 


——_—_— oo me me em n= 


Additional hired help, not assigned to the 
organisation, shall be attached to the Cadre of 
Employees. Their number and salaries shall be 
determined in the annual budget. | 


Artigle 2. 
Saployees of the League, prior to assuming | 
their duties, shall execute the following cath: | 
| Same Text. 
“I swear to be loyal to the League of Areb State, | 
and to perfora my duties in it conscienciously | 


and honorably." | 


Artiole 3. 


The Secretary General and the Assistant Sec- | | The Secretary General and the Assistant 
Fetaries General shell teke the oath /of office/ | |Seoretaries General shall take the oath /of 
before the League's Council. The renainder of | office/ before the League's Council. the 
the employees shall take the oath /of office/ rewainder of the employees shall take the cath 
nefore the Secretary Ceneral, or execute it in {ef office] before the Secretary General, or 
writing and transmit 1t by mail to the Secretary | execute it in writing end transmit it by nail 
Beneral if they were far from the League's head~ to the Secretary General if they were, at the 


quarters. This shall be a temporary measure | tine of the appointment, far frou the League's 
i 
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pending thelr arrival at the League's head- headquarters. This shall be a temporary 


quarters, jmeasure pending their arrival at the League's 


The Secretary General and the employees of : “headquarters. 


the Secretariat General may not ask for or | The Secretary General and the exployees of 
receive instructions fron any government or ‘the Secretariat General may not ask for or 
authority outside the League, during the perfor- ‘receive instructions from any government or 
nance of their official duties. They shall “authority outside the League, during the per- 


desiet from undertaking any action that may be | formance of their official duties. They shall 

prejudicial to their positions in their capacity desist from interfering in or criticizing the 

as employees of the Secretariat General. , | policies of the governnents of menbar states. 
| any employee who shall do se through publica- 


WY pracwiiiGeds Sad | tlon shell be considered as having resigned his 
| 
| iposition. Q) 
cle ji. 


Ko employee of the Secretariat Oeneral nay | | 
t | 
accept any degree or medal except by approval of | | Saxe Text. 


i 


firticles 5, 6, 7 and 8, presumably found on page #3, together with page #3, are missing.7 


CT LCC LC LL CLI ET CN EE tC Cte te ect EP neteere rene ih ieipeeernette-atp sonore -uhcebeenitarenene 


| Artigie 9. 
Requirements for Service in the League 
To fill any of the positions defined in the Te £111 any of the positions defined in the 
Cadre, the candidate shell be required tor | \Cadre, the candidate shall be required tor 

1) be @ subject of one of the League's | | 1) be a subject of one of the League's 
member states, | | member states, 

2) have attained tventy years of age, | | 2) have attained twenty years of age, 

3) possess a good character and reputation, | | 3) possess a good character andi reputation, 
and have no dishonorable /Court/ sestuol 4) poseese a university qualification /l.e. 

lk) possess educational qualifications, or gree] or its equivalent, or, in exceptional 
experience and aptitude, required by the | | cases, have past experience, for appoint- 
position he seeks. : | ment to the Technical Cadre, 

5S) be free of diseases and physical] de- | 5) be free of diseases and [Physical] de- 
fecta that prevent or handicap the per- fects that prevent or handicap the per- 
formance of duties. oa formance of duties, 


i 


{1} The Committee has agreed to insert in the record that the last paragraph of the afore- 
mentioned article covépproyPtiboaRaease aw 100i afgA-RDP83-00415R009900070002-3 
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Article 10. 


The Secretary General, may appoint expleyses 
from other Arab countries /Aot newbers of the 
Arab League/ by limited period contract. | 


The Secretary General, efter the approval 


| of the Secretariat's Council, may appoint 
employees from other Arab countries by limited 


eontracte, 


Artiel e il. 


Exanination 
The Secretary General shall be authorised. 


Exepination 
Yer employment in grades C and D /candi- 


to order competative examinationa for those | dates/ hall be required to pass the contest. 


persons seeking employment, if he deems it 


necessary. 


Article 12, 


Allotment of Positions 
When selecting employees, /equitable7 allot 


; 


ment. of positions smong subjects cf all member . 


States shall be observed, aa much as possible. 


pitions 


° t of 


Same Text. 


Appointment of Key Officials 


Key officials whose appointment does not 
become final /f.e. effective] until after the | 
epproval of the Council /of the League] are | 
those of First Secretary and higher graders. | 

Appointment of these officiale shall be | | 
feavried] through their nomination by or | 
approval of their respective governments, pro- | | 
vided that the nominees /In question/, in addi-' ' 


tion to the etipulations of Article 9, meet the 


requirements prescribed for holding similar | 
positions in their respective States. | | 


(h) 


Appointmen mt of Key Officials 


Key officials whose appointment dees not 
become final /i.e. effective7 unti? after the 
Approval of the Council /of the League/ are 
thoae of Grade A. Appointment of these exployea 
shall be /carried/ through their nomination 
by or approval of their respective governments, 
provided that the nominee /in questiog’, in 
addition to the stiuplations of Article $, 
meet the requirements prescribed for holding 
siniler positions in their respective States. 
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Appointment of employees, other than key 
_ officials, shall be for one year's probationary 
pericd. Thereafter, appointments shall be con | peried. Thereafter, sppointaents shall be con- 


Appointment of employees, other than ky 


Probation and its Period | Probation eng its Period 
{ 
1 


officials, shall be for one year's probationary 


- 

firmed by an order issued by the Secretary | | firmed by an order issued by the Secretary 
General and based on the findings of the General, after the Secretariat's Couneil 
Employees! Committes regarding their fitness. ; | approves the employees! fitness. 


Article 15. 


The employee's period of service shall | The enployee's period of service shall ter- 


i 
shall be permissible to conclude agreements , be pereisaldle to conclude agreements with key 


with key officials to remain in the service for | officisle to remain in the service, for a maxims 


terminate upon attaining 60 years of age. It minate upon attaining 60 years of age. It shall 


limited periods, after attaining this age. 7 | period of two years, by approval of the League's 
| | Counéll. 


Eaployees_on Loan i Loyees on Loan 
| 
i 


The Secretariat General may borrow exper- 
ienced and proficient employees from governments 
of the League's mamber States. | Same Text. 

When acquiring employees on loan, grade . 
sinilarity between the position the employee 


occupies in his country and the position to be | 
relegated to him in the League shall be observed, 


The employee on lean shall be granted the 


te him, and shall be subject to regulations 


governing increnenta. . 


| 

i 
bage pay of thegrade of the position relegated | 
i 
| 

| 

| 


Article 17. 
Allowances for Employses on Lom ce Loyees o 2 
Employees on loan from the Egyptian govern~ Ruployees on loan from the Fgyptian govern- 
mant shall be granted an allowance equivalent | {ment shall be granted an sievaipe equivalent 
to 25 percent of their salaries. to 25 percent of their salaries. 
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Employees on loen from other member states’ Guployees on lean from other mexber states’ 


governments shall be granted a foreign service governments shall be granted a foreign service 
allowance equivalent te SO percent /of their allowence equiva ent to 50 percent /of their 
aalaries/. aalaries/. 

Appointed employees who are sut jects of 


j 
other menber states /T.e. who are not Ecyptians/ 
| shal] be granted a foreign service allowance 


| 
| aquivalent to 0 percent of their salaries. 
i : 


a eee ITEnEE ye TTNTN TSI Urn aaeenammenieanmanenmammnmemanameanemcuamemmamniiaaael 


Article 18. 


Appointees from outside of Egypt shall be Appointees who were not maintaining rosi- 


dence in Egypt at the time of their appointment 


Establishment of Residence Compensation | Zetablishment of Residence Compensation 
i 
} 
granted an establishment of residence compen- | 
|| 


sation equivalent to six months selary, half of | 


|ghall be granted an establishment of residence 


which shell be payeble upon their entry /into | compensation equivalent to six months selary, 


the service/ and the other half two years later. | | nade of which shall be payable upon their entry 


He foreign service allowance or establishment of | tn the service and the other half two years 
residence compensation shall be granted to | later. No foreign service allowame or establis 
| 


employess who were [prior to their employsent/ | ment of residence compensation shall be granted 
{ 


to employees who vere /prior to their employment 
| maintaining residence in Egypt. 


maintaining residence in Egypt. 


Article 19. 
Clerks and Other Employees not Assigned to the Organization 


Clerks, and other employees not assigned to | | Clerks, and other employees not assigned 


4 
the organization shall be appointed and separated es the organization shall be appointed end 


by order of the Secretary General, upon recon- : separated by order of the Secretary General. 
mendation of the Director of the Secretary 
General's office. 


} 
ee ae ae | See ere enes eens 


There shall be formed in the Secretariat | | There shall be formed in the Secretariat 
General a committee for esployees which shall ) ldeaaea’ a council that shall be called the 
be composed of the Director of the Office of | Gouge] of the Secretariat General. This 


i 
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Council shall be composed of the Secretary 
General, as Chairman, and the Assistant Sec- 


the Secretary General and General Adminietration, 
aa Chairmam, and the directors of the various 

pestions /of the Secretariat General as members. | | retaries, as menbers. Whenever this council 
convenes t discuss the affeirs of employees, 


the Secretary General nay invite the directors 


The proposals and decisions of this committee 


shall be /Tormleted/ by absolute najority. 
of sections not supervised by Aspistant-Secre- 


teries to participate in the discussions. ‘Tht 
epinions shall be taken as advisory. 


The Employees! Committee shall be charged The Council of the Secretariat General 
with overseeing the affairs of enployees with | shall be charged with the following matters: 
regard to: 1) Pormehation of operational plans for 

1) Nominations for appointments and require | | the /varioug/ sections of the Secretariat 
mente. | | General, and supervision of their executien. 

2) Conducting examinations. | 2) Supervision of employee affairs with 

3) Proposals relative to confirmation /of : regard to: 
appointments’. | | | a. Proposals relative to appointments, 


4) Proposals concerning promotions, al Levent | after ascertaining that all requirements have 
and deprivation of promotions and allowances | been net. 
relative to First Secretary ond lower grade | b. Conducting examinations. 
| ¢. Proposals relative to confirmation 
| fot appointments. 


5) Punishment of employees mentioned in 
| a. Proposals relative to promotions, 


previous paragraph. 


baa Me oe al 


| 
eaployees. | 
| 
| | allowances and deprivation of promotions and 
| ; M@llowances. 
@. Delegation of employvesfor foreign 
| 
| gasigrmente. 
3) Any other matter submitted by the 


Secretary General for its opinion. 


Article 22 (Rescinded) 


| 
| 
| 


Article 32 
Alternates for Committee Chairman | Grade promotions in the Technical Cadre 
In the sbsence of the /Committee/ Chairman, shall be governed by the following procedure: 
the Senior Section Director /present/ shall For promotion from grade D to ¢ and from 
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- 


preside over the /Employees) Committee. 


in the absence of a Section Director, the 
Committee may delegate one of his deputies to 
alternate for hin on the Comittee. 


a ee ee ee | 


Article 23 (Rescinded) 


Employees' Increments /I.e. in-grade raises/ | 


Employees shall be granted /annual] salary 
increments once every tvo years. Increments 
shell be effective ea of the first of the fiscal 
year two years after their appointment or pro- 
motion, ox receipt of their last increment. 

Increments shall be grented within the 
following limites stipulated for each grade: 


60 Egyp.Pounds for employees of Charge d' Affaires | 


fa Fuaipved For Release ae Eee 


€ to B, four years /In grade/ mst elapse when 
promotion ia regular, end three when exceptional, 
For promotion from grade 5 to 4, three 
years fia grede/ mugt elapse when promotion 
ies regular, and two when exceptional. 
For promotion from grade D to “ and € to B, 
the employee must pass the Freverived7 test. 


Prometicns in the Administrative Cadre 
shell be governed by the following precedure: 
For promotion from grade © to J, six years 
| {in grade] mast elapse Amen promotion is regu- 
| 
| 


| Yar and four, when exceptional. 


For promotion from grade B to 4, four 
years /In grade7 must elapse /when promotion 
is regular] and three, when exceptional. 


and First /Sless/ Attache grades. 


30 «8 * for employees of Second Class] 
Attache grade. | 
12 * " for clarks. 


Articole 2h (Rescinded) 
Employees not assigned to the organization 
[f.e. the Secretariat General7 shall be granted 


an annual increment equivalent to six Egyptian 


pounds once every two years. 
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| Artiole 2h 


Employees holding secondary diplomas or 


their equivalent may be promoted from the 
Clerical toa the Administrative Cadre. 


Article 25 

Eaployees promoted to a higher grade shall 
be granted /a raise equivalent to/ at least two 
increments. 
may be less than the base pay of the grade to 


Salaries of promoted employees 


which they are promoted. 


) 
: MEP ee 


[Bist Bestror Release 2001/0910 Seg 83-004 15R00996be7 nae: 


 ommmmemenemmnenerna nines ane naneait 


Article 26 


Increments granted shall be considered 

effective as of the date cf the order grant- 
mew ee eee ew ee ing the increments. They shall not have a 
retroactive effect. 

| An employee may be deprived of his 

periodic increment for legitimate reasons of 
| whieh he shall be informed at least six 
| months prior to the /due date/ of increment. 
| Article 27 
Candidates for clerical positions shall 


Be required to have had previous experience 
in siniler positions or to posseas @ short- 
| course Commerce diploma, or its equivalent. 
| ; 


Employees who are subjects of the zovern- 


alin aia i ae ee ee) 


mente of member states shall net be appointed 


on contract basis. 


tenement petertereennane: 
article 25 


Newly created positions or positions which 


(Bane text. Number of article 
become vacant in the Secretariat General shall becane 29) 


be filled by promotion, insofar as possible. 


eneretnateaen cena eeeememanemmnnmnennne ee 


Article 26 Article 30 
Employees promoted to @ higher grade shall No new positions may be created unless 


be granted thie grade's base pay. If the id the Section concerned submits a report stating 
salary was equal to the promoted employee's justifications that call for their creation, 
frew/ base pay, he shall be granted an incre- and unless they receive the approval of the 
ment not leas than that stipplated for the grade Council of the Secratariat. 
to which he has been promoted. Appointments and promotions and the grent- 
eae ew ee “+s ing of increrents may not ba made if the 
budget does not include a special avprerria- 
| tion for such a purpose. 


a 
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Moreover, fixed salary appointments may 
not be made through appropriation: other 
than those /earmarked/ for positions, 
Article 27 | | 


Leaves 


Every employee shall be entitled to an | | 
enmual leave for one month. He may accumilate 
his leave, provided that the leave granted to | (Sase text. Number of article 
him in /any7 one year may not exceed three | became 31) 
months and the round trip travel period. | 

Employees who are sppointed or on loan from | ; 
Arab countries other than the League's head- 
quarters /i.e. other than Egypt/ shall bs 
entitled, every three years, to travel expenses | : 
for themselves and their families, in order 


that they may spend their leaves in their | | 


countries. 


Article 28 
Granting of leave, at any rate, shall be 
subject to permitting conditions. In granting 


i 


leave, rotation of employees shall be observed (seme text. Humber of article 


in order to make it possible for them to sub- became 32) 
atitute for one another, with regard to their 


functiona. 


Article 29 


Employees not aseigned to the organization 


} 
j 


(Same text. Mumber of article 
became 33) 


shall bs entitled to a lS-day annual leave. 
They may accumulate their leave provided that 
the leave granted to them at any one tine may 
not exceed two months. 


Article 30 : 
Sick Leave 


‘ie 


Every employee, or hired help not assigned | 


tf 
to the organisation, Aupianaverh FendRelease,g00 1/09/07 : CIA-RDP83-00415R009900070002-3 
(10) 


i 
i 
i: 
i 


i 


or ’ 
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a wick leave of two months at full pay or four (Sane text, except the phrase: ‘with 


months at half pay. Sick leave shall be granted the knowledge of the Employers’ Comit- 
in accordance with a report of a doctor autho- tee" has been deleted from it. Humber 
rised by the Secretariat General. of article became 3),) 
If the period of sickness shell axceed the 
leave granted, the patient may be granted an 
additional two monthe without pay, after which 
hie case would be reviewed with the knowledge 


of the Employees! Committee. 


Article 31 | Article 35 
Disciplining Disciplini . 
Diseiplining of key officials shall be rele- | The Council of the Secretariat General shal: 
gated to a higher committee conposed of the | : be gharged with disciplining of key officials. 
Secretary General, the Assistant Secretaries, 2 & menber of the League Council, wetected for 
and @ mewber of the Arab League Council | this purpose, shall be added to the /trying/ 
selected for this purpose. : Council. Decisions of this council shall be- 
Decisions of this committee shall become : comé final only after the approval of the 


final only after the approval of the League. | League's Council. 


The Higher Committee shall be authorized The Council of the Secretariat General 


to suspend the employee from work until his shall be authorized to suspend the employee 


ease is brought up before the Council for from work until his case is brought up before 


review. the /Teague's7 Council for review. 
Article 32 Article 36 


An employee shall be referred to the disci- An employes shall be referred to the Coun- 


plinary committee by an order from the Secrete of the Secretariat for disciplining by an 
General. This order shall atate ir detail the order from the Secretary General, after secur 
violation /committed by the referred employee/. ing the opinion of the Assistant Secretary in 


a ee ee ee charge of Administration. This order shall 


state in detail the violation /committed by 
the referred employes/. 


Article 33 


The disciplinary penalties shell be: (Same text. Number of article 


1) Svapension of salary up to three months. became 37) 


2) Suapension from work with forfeiture 


Ce 2 MUSA, aren ba Noa Sis 


f 
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3) Expulsion from the service. 


Article 38 


“Decisions reached by the League's Council, 


article 3h | 


Decisions reached by the League's Council. 


regarding disoiplining of employees, shall be regarding disciplining of employees, shall be 


final. | Likewise, decisions reached by the : fins). Likewise, decisions reached by the 
Employees’ Connittes shall be final, except in | | Counei1 of the Secretariat General shell be 
cases of expulsion which may be appealed te : final. The expelled employee, however, mays 
the Higher Committee, the decisions of which | rdthin one month, subsit to the Counc$l of 
shall be held as final. , | the Secretariat General an appeal for recon- 


sideration of his caa¢. 
: 5 = 


Article 35 a Article 39 


The Secretary General shall be authorised | : The Secretary General, after consulting 


to impose the following penaltiés:on all grades | | with the Assistant Secretary in charge of 


{of employees/: | Administration, shall be authorised to impose 
1) Reminder. - : | : cn employees the following penalties: 
2) Warning. | | 1) Reminder. 
3) Suspension of pay for a period not — | 7 2) Waring. 
exceeding 15 days. | : 3) Suspension of pay for a period not 
ih) Denial of increments and promotions. | 2 exceeding 15 days. 


k)} Denial of increments and prometions. 


Article 36 . | 

The Secretary General shall be authorized 
to impose on employees not assigned /to the (Same text. Number of Article 
Seeretariat7 penalties commensurate with the pecame 10) 


| 
violation /committed/. | 
j 
| 


article 37 


Employees separated from the service for 
eny reason whatsoever, shall be entitled to (Same text. Number of article 


recover whatever is due them from the Savings | became 11) 
ea 


Fund /probably: fetirement Fund? 
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article 38 | 
Compensation for Employees Separated 


from the Service 


If an employee shall be separated /from the : | 


service7 for other than a disciplinary reason, 


he shall be granted a compensation equivelent to. | 


one half of a month's salary for each of his 


years: of service. 


Article 39 


Effective Date of Salary 


an employee's salary shall become effective 


‘(Same text. Number of article 


dRcame 1,2) 


on the date he begins work. + Became 143) 
Article 0 Article ih 


Sepresentation Allowance ; | 


A representation allowance /not, further 
elaborated, but probably an allowance for per- 
sons euthorized to represent the League offi- 
cially/ shall be disbursed for designated 
cfficials on a 12-month installment basis. The 
efficials' right to this allowance shall become 


affective on the same date as their salary. 


Article hi 


Travel Allowance 
Employees delegated /T.e. assigned] to work 
outside the League's (Gairo) headquarters, shall 
be granted a travel allowance equivalent to 2% 


of their monthly salary for each night they spend 


i 
i 
i 
i 
{ 


away from their place of work, but within Egypt, 


provided that the travel allowance shall not be 
lesa than 0 /Egyptian/ plesters per night. 


AS ITT AEE SAE AEM 


Representation Allowance 
A representation allowance /net further 


elaborated, but prebably an allowance for per= 
sons authorized to represent the Leacue 
officially7 shall be disbursed for those 
designated /efficials7 on a 12-month install- 


ment basis. 


LIES | NEEM AEN: 


article b5 


Travel Allowance 

Employees delegated /T.e. assimed/ to work 
outside the League's (Cairo) headquarters, shali 
be granted 4 travel allowance equivalent to 2% 
of their monthly salary for each night they 
spend avay from their plece of wrx, but within 
Egypt, provided that the travel allowance shall 
not be less than 60 /Egyptian/ plasters per 
night. | 


ERE nS SR TER Ne ol Se SRA A RC 
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Article 42 Article 46 


been delegated is outside of Zgypt, the euployes been delegated is outside of Egypi, the employe 
shall be granted an allowance equivalent to S% | shell be granted an allowance equivalent to 5% 
of hig monthly salary for each night spent in | of his monthly salary per night. This allowance 
’ | . 
foreign territory. This allowance aay exceed may exceed the specified sum, in sccerdance 
{ 
| 
H 
} 


if the assignment to which an employee has | | If the assignnent to which an employee has 


the specified sum, in accordance with the with the special circumstances of the assign- 


special circumstances of the assignment, its went, ite requirements, and the region in 
which 1t is being rendered, by special order 


| from the Secretary General. 


requirements, and region in which it is being 
rendered, by special order from the Secretary 


Seneral. 


Article 43 

Travel Fares 
(Seee text. Number of article 
becene 1:7) 


Employees delegated to assigmunts {outside 
the League's headquarters/ shall be entitled 
to rallray and steamship travel fares. Those 
employees whose salaries are below 25 Egyptian 
pounds @ month shell be entitled to second 
Clase fares, and those whose salaries exceed 


25 pounds, to first class fares. 


Article lik 
Travel by Plane 
When /emplayees] are delegated to asaign- 
ments, travel by plane shall be /avthorized/ 
only by special order from the Secretary Cenerel. 


HNusber of article 


Article 5 
| 


Employees who are on loan from governments 


of the League member states and whom the League Humber of article 


i 
selects from diatant countries to serve with it, became 19) 


shall travel at the League's expense in classes 


i 


prescribed for their positions. Morsover, they 


i 
i 


shell alao return to their countries of origin | | 
at the League's expense, upon termination of | | 


their services. 
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ad ey ee ed 
These /persons/ seeking employment, however, i 


shell travel at their own expense, regardless 


i 


whether /they were travelling/ to agsune their | : 


work or ‘return fe their countries/. 
wae. Pag 
Articie hé ea 
od Employees! Savings Fund : 
A savings fund shell be established in the 


League for officials and employeas not assigned 


to the orgenization, The fund's regenue shall (Same text. Number of article 
be derived from monthly salary deductions om 8 
percentage basis that shall be defined in the 
Fund! s charter. An equivalent sum shall be cen- | 
tributed by the League toward the fund.’ Aceru- 
ing funis shall be exploited for the benefit 
of the subscribers. 

The Secretary General shall publish the 
fund's charter which shall include the rules 
and regulations governing subseriptions and 
exploitation of the accruing funde, and the 


wubscribers rights in it. 


Tt ete eas, é : , RN: ER RR ELIE EAT Nr Anton eae chanel ean 
article h7 | 
Official Holidays 


The Secretary General shall define the. 


became 51) 


efficial holidays, vork hours, and compensa- | (Same text. Number of article 
Rions to be granted to persone workiag at | 


bther than scheduled hours. 


Article 52 


Article L8 

‘This table fot organization] shall become | This table /of organization] shill beacme 
affective as of the date of its ratification. . | effective as of the date cf its ratification 
/iua7 financial provisions stipulated in this by the Council of the League of arat “tates. 
Lable shall be put into effect as of 1 January | 
ts. | 


Feat ort 
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Those /persons/ seeking ewploynent, however, 
hell travel at their own expense, regardless 
ether /They were travelling] to assume thair 


ork or return fe their countries/. 
athe? 


rticle 16 
| Employees' Savings Fund 
A savings fund shall be established in the 
wague for officials and employees nct assigned 
so the organization. The fund's regenue shall 
ne derived from monthly salary deductions Gn a became 52) 
vereentage basis that shell be defined in the | 
Fand's charter. An equivalent pun shall be ton- | 
tributed by the League toward the fund.’ Aecru- 
ing funds shell be exploited for the benefit 
pf the subscribers. 
fhe Secretary General shall publish the 
fund's cherter which shell inelude tae rules 
and regulations governing subseriptions and 
exploitation of the accruing funda, and the 


subscribers rights in it. 


Article k7 e 
i! 
Official Holidays 
fhe Secretary General shall define sie | 
| 
official holidays, work hours, and compense- S (Sane text. Number of article 
tions to be granted to persons working at Bs became 51) 
other than scheduled hours. P : | 
Article 13  prtfale 52 
‘Chie table /6f organisation] shall beaone This table /ef organization] shal) become 
t 
effective as of the date of its ratification. | effective as of the date of its ratification 


by the Council of the League cf Arab States. 


{M177 financial provisions stipulated in this 
table shall be put into effect as of 1 January 


19h6. 
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